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Arya College of Engineering (ACE) is amongst the foremost of top institutes in Rajasthan for 

Engineering in Higher Technical Education & Research. Established in the year 2005, in the 

State of Rajasthan, Arya College of Engineering has evolved into the most prominent College in 

the state as well as the Best Engineering Colleges in Jaipur. Spread over 5 acres of land, its 

highly skilled faculties are imparting education and guidance to thousands of students in a multi-

faceted environment comprising of various Teaching Departments on its Campus. Since its 

establishment, the Institute has played a vital role in providing the best technical manpower and 

know-how to the country. 

Arya College of Engineering ensures that its every student emerges as a total professional i.e. 

as one with a distinct individuality to lead and galvanize the process of change and 

transformation in the 21st century. It intends to help students discover their various facets and 

attain their true potential. 

Our Vision 

To impart quality education to the students and to work for excellence in education so as to 

nurture the inherent talent and make the student into a quality professional in Technical & 

Managerial field so as to meet all the future challenges of Global Economy. 

Our Mission 

To create an innovative academic environment so that student can achieve quality techno-

managerial skills so as to become an excellent productive professional who can contribute to the 

development and progress of the society, nation & world as a whole. 

Quality Policy (QP) 

The Quality Policy of institution is to provide excellent infrastructure & conducive academics for 

professional & technical growth of all the students and faculty members with sustained efforts 

and continuous improvements to meet industry expectations. 
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Objective: Human Values and Professional Ethics 

Main Objective of knowing and prescribing to Human Values are as follows: 

• To Create an Awareness on Human Values and Professional ethics 

• To Understand the moral values in the Engineering education.  

• Resolve the Moral Issues in the Profession  

• To appreciate the rights of others 

• Intended to develop a set of beliefs, attitudes, and habits that engineers should display 

concerning morality. 

• To justify the moral judgment concerning the profession. 

The Main objectives of the Professional Ethics are as follows: 

• Moral awareness (proficiency in recognizing moral problems in engineering like 

plagiarism and patenting.  

• Convincing moral reasoning. 

• Moral coherence. 

• Moral imagination (searching beyond obvious the alternative responses to issues and 

being receptive to creative solutions). 

• Moral communication, to express and support one ‘s views to others. 

 

 

 

 

 



 

Page 4 of 8 
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Human values are the virtues that guide us to take into account the human element when we 

interact with other human beings. Human values are, for example, respect, acceptance, 

consideration, appreciation, listening, openness, affection, empathy and love towards 

other human beings. 

The various people responsible for inculcating and evolving human values are parents, religious 

leaders & gurus in daily life and teachers at the institute’s level. Human values can assure a 

happy and harmonious human society. At Arya Institute of Engineering and Technology, we 

cultivate and inculcate these values in the students (Human Value Subject is the part of RTU 

Curriculum in the First Year) and staff through teaching and conducting various value-based 

activities. 
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We focus on Following Human Values: 

1. Right conduct  

2. Communal Harmony  

3. Peace  

4. Truth 

5. Love  

6. Nonviolence  

7. Discipline  

8. Integrity  

9. Morality  

10. Respect  

Professional Ethics 

 

 

 

 

 

 

 

 

 

 

Professional ethics encompass the personal and corporate standards of behavior expected by 

professionals. Professional ethics guide how members of a professional organization should, or 

should not, affect others in the course of practicing their profession 
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Rules of Professional Ethics: 

1. Be trustworthy- Trustworthiness is about fulfilling an assigned task and as an extension- 

not letting down prospects, it is been dependable, and reliable when called upon to deliver 

a service. In order to earn the trust of your bosses and colleagues, worth and integrity must 

be proven over time. 

2. Always try for excellence: Excellence is a quality of service which is unusually good and 

so surpasses ordinary standards, it should be made a habit for it to make a good impression 

on your bosses and colleagues 

3. Be Answerable: To be answerability is to stand tall and be counted for what actions you 

have undertaken; this is the blameworthiness and responsibility for your actions and its 

consequences- good or bad. 

4. Be Polite and Humble: Polite is being friendly, polite and well-mannered with a gracious 

consideration towards others. It makes social interactions in the workplace run smoothly, 

avoid conflicts and earn respect. Respect is a positive feeling of esteem or deference for a 

person or organization. 

5. Be honest, open and transparent: Honesty is a facet of ethical character that implies 

positive and virtuous attributes such as truthfulness, straightforwardness of conduct, 

loyalty, fairness, sincerity, openness in communication and generally operating in a way 

for others to see what actions are being performed. 

6. Always be Ethical: Ethical behavior is acting within certain moral codes in accordance 

with the generally accepted code of conduct or rules. It is always safe for an employee to 

“play by the rules”. This is always the best policy and in instances the rule book is 

inadequate, acting with a clear moral conscience is the right way to go. 
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7. Be respectful of confidentiality: Over the course of your career, information will be 

passed on to you in confidence – either from the organization or from colleagues and it is 

important to be true to such confidences 

8. Always be honorable and act with integrity: Honorable action is behaving in a way that 

depicts “dignity of soul, nobility, and a scorn of meanness” which is derived from virtuous 

conduct and personal integrity. 

9. Be knowledgeable and improve continually: Knowledge is the ability of an individual to 

do a job properly, it is a combination of acquaintance, skills and behavior used to improve 

performance.  

Professional Values 
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Reliability& Responsibility: The obligation of an individual or organization to account for its 

activities, accept responsibility for the demand to disclose the results in a transparent manner. It 

also includes the responsibility for money or other entrusted property. 

Integrity: Integrity is defined as the unity of thought, word and deed (honesty) and open 

mindedness. It includes the capacity to communicate the factual information so that others can 

make well informed decisions. It is one of the self-direction virtues. 

Attitude: It is a spiritual construct, a psychological and emotive entity that inheres in, or 

characterizes a person. Attitudes is the most distinctive and indispensable concept in present day. 

Attitude can be formed from a person's past and present. Positive attitude people are most 

successful in their life. 

Faithfulness: faithfulness is a loyalty or devotion to a person, country, group, or cause. 

Faithfulness is a trait highly valued in working professionals. Students are taught to be loyal to 

the institute, the society, their fellow citizens and to the nation. 

Passion: Passion is a feeling of intense eagerness towards or compelling desire for completion of 

the work. Passion defines performance enhancing aspects and work enjoyment. When an 

individual is passionate about their profession, they tend to work more resulting in more work 

satisfaction. 

Commitment: Commitment means orientation to goals and constancy to ethical principles 

during the activities. One should have the conviction without an iota of doubt that one will 

succeed. 
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